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St. George’s Central CE Nursery (Lancaster Avenue) 

Behaviour Management Policy 

 

Rationale 

St. George’s Central School values are firmly based on the Christian Faith. Therefore everyone in school works to provide an 

environment within which children and adults can develop good relationships showing care, respect and consideration for each other. 

We believe that our behaviour policy will clearly set out how these values are supported so that all members of the school community 

can use it as a guideline to making good decisions about behaviour.  

 

The successful management of behaviour and rewards is central to the school’s ethos of providing an environment within which 

children and adults can develop good relationships, showing care, respect and consideration for each other within school and the 

community.  

 

Discipline is the fundamental backbone to creating a safe, working environment in which all children can learn effectively. Appropriate 

behaviour in school will promote a positive learning environment in which children are given the opportunity to realise their individual 

potential. Where behaviour is poor, not only does the disruptive child not learn but they also reduce the chances of others learning too. 

Here at St. George’s Central School we are committed to providing a broad and balanced education for all children whatever their 

individual needs. 

 

Values and Ethos 

It is the right of all children to be educated and for all teachers to teach. 

The creation of a positive ethos and good behaviour from the children at St. George’s Central is vitally important. Without mutual 

respect and discipline the delivery of a broad, balanced and differentiated curriculum becomes impossible. Modelling mutual respect 

with all members of our school community is the driving force behind the positive behaviour managements active within school, 

ensuring that effective learning and teaching can take place. Therefore it is vital that we recognise behaviours which fall short of this 

and develop strategies for dealing with them. 

Our role in the development of self-disciplined adults for the future is crucial: 

We understand that it is crucial that at St. George’s Central we have a consistent approach with explicit boundaries and expectations 

that children can anticipate our reaction and modify their behaviour accordingly.  

 

Therefore: 

 

 Clear rules must be established and made explicit. 

 Staff must be consistent in their dealings with pupils. 

 All staff should interpret school rules in the same way. 

 In most cases we should respond in an agreed way with some flexibility to deal with exceptional circumstances. 

 Parents should be aware of the school rules and the consequences of their children’s actions.  

 

 

 

 

 



'Never settle for less than your best' 
 

 

 

Aims 

At St. George’s Central CE Nursery we recognise the importance of positive and effective behaviour management strategies in 

promoting children’s welfare, learning and enjoyment. We believe that children flourish best when they know how they are expected 

to behave and should be free to play and learn without fear of being hurt or unfairly treated by anyone else. 

 

We aim to: 

 Provide an environment in which there is acceptable behaviour and where children learn to respect themselves, others and their 

environment. 

 Ensure all children develop a sense of caring and respect for each other. 

 Support children to build caring and co-operative relationships with each other and the adults. 

 Support all children to develop confidence, self-discipline and self-esteem in an atmosphere of mutual respect. 

 

Method 

The manager has overall responsibility for issues concerning behaviour.  She is supported in her absence by the deputy manager. 

 

We require the named person to: 

 keep up to date with current legislation, research and best practice. 

 access sources of expertise on handling children's behaviour. 

 continue to support and advise all staff on behaviour issues. 

 

We require all staff and volunteers to: 

 provide a positive model of behaviour by treating children, parents and one another with friendliness, care and courtesy and 

promoting an atmosphere where children and adults respect and value one another. 

 follow the strategies included in this policy. 

 

Principles of Positive behaviour: 

 All staff and volunteers will use positive strategies for handling conflict by helping children find solutions in ways which are 

appropriate for the children's age and stage of development ie distraction, praise and reward or by withdrawing the child from the 

situation. 

 All staff and volunteers will praise and endorse desirable behaviour such as kindness and willingness to share. 

 Situations in which children receive adult attention only in return for undesirable behaviour will be avoided. 

 All staff and volunteers will recognise that codes for interacting with others may vary between cultures and require staff to be 

aware of, and respect, those used by members of the nursery. 

 We do not use techniques intended to single out and humiliate individual children. 

 We work in partnership with children's parents. Parents are informed about their child's behaviour by their key person. We work 

with parents to address recurring unacceptable behaviour, which help us to understand the cause, to eliminate the triggers and to 

decide jointly how to respond appropriately, ensuring a consistent approach is gained. 

 We will be aware of each child’s developmental level when giving instructions and use other supporting strategies eg visual 

support, egg timers, visual timetables, now and next boards etc to promote understanding at each child’s level.  

 We will continue to foster the Characteristics of Effective Learning to support all children’s engagement, motivation and thinking. 

 

Rules 

It is very important that as adults we act as good role models to which children can aspire. The following rules are for everyone. We will 

encourage our pupils to: 

 be kind, considerate and caring; 

 be dependable, polite and helpful; 

 always try hard in nursery to improve their work. 
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‘Nursery can be fun if we ….’: 

 show respect for each other; 

 respect the property of others e.g. pick up a coat which has fallen on the floor; 

 be friendly and treat others as we would want to be treated; 

 always work to the best of our ability every day; 

 remember the school motto ‘Never settle for less than your best.’ 

 listen to all adults in nursery; 

 look after our nursery environment; 

 wear the correct uniform at all times – including no jewellery or inappropriate haircuts. 

These expectations are a set of broad rules for our children, which the adults in school also support.  

 

Rewards 

Children who keep to the rules are rewarded in many ways. The following is a list of rewards currently being used in nursery; 

 

Individual: 

 ‘Star of the Week’ certificates awarded.  

 A ‘Christian Values’ certificate awarded. 

 Home notes – sent home to parents for good work, behaviour, effort etc. 

 Positive feedback. 

 Stickers. 

 Showing work to other staff/children. 

 Lunchtime awards 

 

Restraint of Pupils – reasonable force 

All members of staff are aware of the regulations regarding the use of positive handling and physical intervention, as set out in the 

school discipline chapter of Education and Inspection Act 2006 and the Revised Guidance on the education of children and young 

people with behavioural, emotional and social difficulties (2008). Staff will be updated of any changes made by the government 

relating to the Use of Reasonable Force. 

 

Only members of staff who have received the ‘Team Teach’ training on the use of positive force will physically intervene to reasonably 

control or restrain children, as necessary, to prevent injury to another person, or if a child is in danger of hurting him/herself or others, 

or of causing damage to the property of any person including their own, or from causing disorder. Trained adults may use ‘Team Teach’ 

techniques to physically separate pupils found fighting or if a pupil refuses to cooperate when told to move to another area of school. 

The level of physical intervention will always be proportionate and will reflect the level of behaviour they are intended to prevent. 

 

Dealing with allegations against members of staff or other adults within nursery 

All allegations should be made, in writing, to the headteacher or, in the absence of the headteacher or if the allegation is against the 

headteacher, they should be addressed to the chair of governors. All allegations will be taken seriously and investigated and reported to 

the Local Authority Designated Officer (LADO) who will provide advice and monitor progress of cases. Staff suspension will not be the 

default option in response to an allegation. Allegations found to be malicious will be removed from personnel records and pupils found 

to have made malicious allegations will be sanctioned appropriately in line with this policy. 

 

Additional support for parents 

If parents wish to seek additional support and advice on developing their child’s social, emotional and behavioural skills, they should 

first contact Mrs Davies, the school nursery teacher, who can offer initial guidance and/or signpost parents to other agencies who may 

be able to help further, for example local Startwell Centres. If necessary, school will support parents through working with external 

agencies such as Gateway, TESS team etc. 
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Monitoring and Evaluation 

This policy has been developed in consultation with the whole school community. All members of the school staff are consulted and 

copies of the policy are readily available for all parents and pupils to look at whenever they wish. Parents are also consulted when 

reviewing this through parental questionnaires. 

 

The effectiveness of the behaviour policy will be monitored by the headteacher and senior management team. They will report to the 

Governors on the effectiveness of the policy. The behaviour policy should be seen primarily as a working document, subject to revision 

in the light of changing circumstances and impact on actual practice. We recognise that reward systems used in school often have short 

term benefit and that there is a need to continually review the systems in place. 

 

Inclusion 

The principle aim of this policy is to develop well-behaved, confident, responsible, tolerant individuals with high self-esteem and 

accordingly all pupils should have access to their education and school life regardless of gender, race, cultural background, ability or any 

physical or sensory disability. The effectiveness of our policy is monitored and any issues dealt with immediately. 

 

Governors 

The governing body will be kept up-to-date on all matters relating to this policy. It will be reviewed every two years, but governors may 

choose to review it earlier than this if the government introduces new regulations, or if they receive recommendations on how the 

policy might be improved. 

 

Useful contacts/ Supporting Legislation/guidance: 

OFSTED       0300 123 1231 

Every Child matters 

Children Act 2004 

EYFS Statutory Framework 2017 

Early Support. 

https://www.education.gov.uk/publications/standard/EarlySupport/Page1/ES81 (Early support behaviour booklet) 

 

Developed by: Mr M Grogan 
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